DARA

(Dayton Area Recruiting Alliance)

Presents
Exit Interviewing: WHAT EMPLOYEES AREN'T TELLING YOU ON THEIR WAY OUT

Join us to learn why exit interviewing is critical to retention and employment
brand. What many organizations assume to be employees’ number one
reason for leaving may well be entirely erroneous — if you ask!

This session will explore the criticality of conducting exit interviews, pitfalls
to avoid, and best practices. This session may be exactly what you need to
get your initiative started, or if your company is already savvy, you'll have an
opportunity to share some of your insights and best practices. Either way,
bring a friend and join us for an informative, interactive session.

Our Presenter:

Carole Morgan Haper, Ph.D.
Vice President, Consulting Services
Right Management

Carole’s consulting focus is organizational and individual assessment. Most recently
she has assisted organizations to address the critical issues of employee engagement,
retention, change management, and talent assessment. Client companies represent
diverse industries including healthcare, pharmaceutical, information technology,
professional services, energy, petroleum, and manufacturing.

8:00 a.m. - 9:30 a.m.

Thursday, June 19, 2008
At
Right Management
7777 Washington Village Drive, Suite 300
Centerville (off SR 725, just east of I-675)

Please RSVP to: susan.davis@wright.edu or (937) 775-4953 by June 17

Program material eligible for HRCI recertification credit

www.daytondara.org



