DARA

(Dayton Area Recruiting Alliance)

Presents

DEVELOPING A SUCCESSION PLANNING PROCESS
FOR YOUR CAREER

Following a decade of downsizing and mergers that eliminated many
organizational layers, companies are realizing that they don’t have bench
strength for future leadership positions. Will this lack of bench strength
affect your ability to grow and advance your career?

Learn the right steps for creating your own personal succession plan, based
upon your values, drivers and strengths. Gain practical tips in developing
your self-marketing materials to support your succession plan. Access to
self-assessments will be provided.

Our Presenter:

Robin Brun, Vice President Consulting Services
Right Management

Robin has more than 12 years of Human Resources
experience primarily in the areas of training and
development, recruitment and transition. She has spent
the majority of her career coaching and counseling people
on taking control of their career development.

8:00 a.m. - 9:30 a.m.

Thursday, June 17, 2010
At
Right Management
7777 Washington Village Drive, Suite 300
Centerville (off SR 725, just east of 1-675)

Please RSVP to susan.davis@wright.edu or (937) 775-4953 by June 15™.

Program material eligible for HRCI recertification credit

www.daytondara.org



