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Our Presenter: 
 

Deborah L. Norris  
Vice President, Workforce Development & Corporate Services 

Sinclair Community College  
 

Deb’s primary role is to identify the workforce needs of employers and ensure Sinclair provides services to meet those needs.  
She is also responsible for the Advanced Integrated Manufacturing (AIM) Center and for Continuing Education Programs 
focused on industry-recognized certifications for individuals. In addition, she oversees many of Sinclair’s regional workforce 
initiatives including Ohio Skills Bank and the Regional Workforce Transformation Consortium housed at Sinclair.     
  
Deb serves on Governor Strickland’s Workforce Policy Advisory Board, the Governing Board and executive committee of the 
Dayton Area Chamber, the Miami Valley Human Resources Association (MVHRA) Board, and Wright State University’s Raj 
Soin School of Business Management Department Advisory Board.   
 
Deb came to Sinclair with over 25 years of extensive business experience including sales, marketing, and management in a 
variety of business environments.  She has a proven track record of creative problem solving and strategic thinking to assist 
companies in aligning their people strategies with their corporate business goals 

  

8:00 a.m. - 9:30 a.m. 
Thursday, May 20, 2010 

At Right Management  
7777 Washington Village Drive, Suite 300 

Centerville (off SR 725, just east of I-675) 
 

Please RSVP to susan.davis@wright.edu or (937) 775-4953 by May 18 
 Program material eligible for HRCI recertification credit 
 

www.daytondara.org 

Our presenter will discuss the current state of business in the 
Miami Valley and where we can expect growth and development.  
In this context, she will share what workforce strategic planning 
is, and how it can be used effectively to help local businesses.  
 
Please join us for this session should prove to be a great 
professional development opportunity for HR practitioners to 
better understand and deal with this perplexing business 
environment 


