DARA

(Dayton Area Recruiting Alliance)

Presents

AN EMPLOYMENT LAW UPDATE

Few organizations would disagree that employees are their most valuable
assets. Because employees are becoming increasingly mobile, protecting
those assets and the confidential information employees possess has
emerged as a critical issue, and many organizations are requiring
employees to sign agreements restricting their ability to jump ship.

Those agreements, and related laws protecting a company's trade secrets
and other confidential information, can significantly impact your recruiting
and retention efforts. Are there potential problems with your company’s
practices? Do you know how to avoid them? Please join us to learn more
useful information about covenants not to compete, trade secrets laws
and other restrictions on employee mobility as well as a general update
on what's new in employment law.

Our Presenter:

Timothy G. Pepper
Taft Stettinius & Hollister LLP
Tim is a member of Taft's Labor and Employment Practice in the firm's Dayton office. His
practice focuses on helping employers run their businesses without being sidetracked by legal
disputes with their employees. Tim is also active in civic and professional affairs. He is the Chair

of the Board of Trustees of the Dayton Society of Natural History, Inc., which owns and
operates the Boonshoft Museum of Discovery and SunWatch Indian Village.

8:00 a.m. - 9:30 a.m.
Thursday, September 18, 2008
At

Right Management
7777 Washington Village Drive, Suite 300
Centerville (off SR 725, just east of I-675)

Please RSVP to susan.davis@wright.edu or (937) 775-4953 by September 16
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